contains reenlistment rates for ratings in which no variable reenlistment bonus was offered as of June 1971; The Navy rating "stewards" is omitted from Navy service workers in Table 2 . The stewards rating has an exceptionally high reenlistment 3 rate, perhaps because the rating was almost wholly composed of Filipii whose earnings in the Navy are much higher than they would be at home. Tables 2 and 3 The E-5 group includes a small number of E-6's. For simplicity, the group is referred to as the E-5 rank.
In assessing the figures in
For other evidence of a positive association between the reenlistment rate and the VRB, see [1] .
know concerning civilian pay in these occupations,.
In 1969, the median earnings of service workers was 35 percent less than that of craftsmen in the civilian sector; the median earnings of clerical workers was 14 percent lower than that of craftsmen (see Table 4 ). On the other hand, for the VRB ratings, reenlistment rates are higher among the craftsmen occupations than among the clerical occupations (VRB was not offered in the service occupations). This may be due to the higher VRB in the craftsmen occupations, but could also result from the way reenlistments are defined.
Skill Level and Reenlistment
One explanation for the observed nonlinearity in reenlistments may relate to differences between the internal structure of pay in the The data that are available are summarized in Table 4 . As can be seen, based on this source, the dispersion of wages is found to be the same in the military and civilian sectors. Table 23 . On the basis of each of these criteria, it appears that the structure of pay in the Navy can be improved (see Table 6 ). Although the VRB ratings have a higher proportion of E-5's than the non-VRB ratings, the difference Table 7 . Since the VRB is offered only at first-reenlistment, no distinction between VRB and non-VRB ratings is made for careerists.
As can be seen from Table 7 
